Concordia Plan Services (formerly known as Worker Benefit Plans)
      Concordia Health Plan (CHP) – a rate increase of 7% has been announced
There is a window of opportunity for employers to make changes to plan coverage beginning September 1, 2005 but no later than October 7, 2005.  If a congregation elects to not change coverage then nothing need be done and coverage will continue with no changes.
· Concordia Disability and Survivor Plan (CDSP) – no rate increase has been announced as yet

      Concordia Retirement Plan (CRP). – contribution rates need to increase by about 3-4% over the next few years; increases will be phased in starting in 2006.  The plan is also blending single and family rates into one:  regular rate = 5%; full rate = 8%.  This may impact employers differently if the employer has more married than single workers or the reverse.
Single, regular worker rate for 2005    = 3.2

Blended, regular worker rate for 2006 = 5.0

Married, regular worker rate for 2005 = 4.5

Blended, regular worker rate for 2006 = 5.0

 If an employer stays with the basic Concordia Plan Services (CHP, CRP, CDSP), then the percentage is 5% in 2006, 5.5% in 2007, 6.0% in 2008, and 6.5% in 2009.  

If an employer opts to take The Church’s Plan (described below - basic plus two new services), then the percentage is 5.3% in 2006, 6.2% in 2007, 7.0% in 2008, and 7.7% in 2009.  
The Church’s Plan (optional) provides a package of benefits designed specifically to meet the needs of LCMS church workers.  It includes the original trio above (CHP, CRP, CDSP), plus a Retiree Medical Supplement (RMS), and a Concordia Retirement Savings (403(b) tax sheltered annuity) Plan (CRSP) [bold print are new components of the overall benefit package].

      Retiree Medical Supplement (RMS):  additional benefit, based on years of service, to assist workers with the cost of health care after they retire – current retirees will also receive this benefit.

      Concordia Retirement Savings (CRSP):  a 403(b) tax-sheltered annuity program in which eligible workers contribute pre-tax dollars and earn a matching employer contribution.

In order to fund the two new components of The Church’s Plan, the regular and full rates are increased slightly:


Blended regular rate = 5.3


Blended full rate = 8.3

The 403(b) allows workers to save for retirement with pre-tax payroll deductions.  The Plan will then match the first 2% of compensation at a rate of 50% - this is accomplished through the blended rates above (5.3/8.3).

Example:  An employee earns $20,000/annually; 2% of compensation is $400 and the employee contributes $16.67 (pre-tax dollars) per pay period.  Money is sent in regularly by employer to trustee/record keeper.  At the end of each quarter, the match is calculated by the plan, money is remitted to the trustee/record keeper, and posted to the employee’s account.  At the end of the year, this employee would have contributed $400 of its own money and received a match of $200 from the plan.  The employee is always 100% vested in its own contributions and the match.  The employee directs the investment of these monies selecting from several available options.

Note:  It is important to note here that if a congregation does not elect The Church's Plan, the church worker will not be eligible for participation in the RMS or CRSP.  There is a window of opportunity that extends through January 1, 2007, for a congregation to elect participation in The Church’s Plan.

If you need more information or have questions, please give Martha Conboy a call at (503) 288-8383 or e-mail at MarthaC@nowlcms.org.

